e DELIVER THE RIGHT SOLUTION ON TIME, EVERY TIME e

DLA CENTCOM & SOCOM

STRATEGIC PRIORITIES

Mission: Integrate and synchronize DLA enterprise operations in the CENTCOM and SOCOM Areas of Responsibility (AORs). Provide the
supported Warfighter and DLA enterprise with credible and reliable timely information about DLA capabilities and Warfighter requirements.
Provide C2 over the DLA organizations, Warfighter Support Representatives (WSR), and Liaison Officers (LNO) in the CENTCOM AOR and in
support of SOCOM missions.
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Vision/Endstate: DLA CENTCOM & SOCOM is proactively prepared to meet all COCOM sustainment mission requirements, across the
full range of military operations throughout the CENTCOM and SOCOM AORs. We are an organization of dynamic leaders and strong
teams where proactive action and initiative are the norm, where we take pride in mission accomplishment, and forging a resilient
military and civilian work force.
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