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GIREEEZERRIREZSEAINEARBA - XUBFAEH
B AEBRA - XEDEAZFRIEAEERS - k2019 F 4 H
27 HZ#ETER - BURRERE - XEIBRA ~ XEUDAAFR
EEBI 2 RIS 47.64% ~ 35.02% ~ 7.95% -

R R EREGRE

AEERA .
35.02% -

BRI R EHE
47.64%

KEDEN &
7.95% 5.21%

ENETS A
4.18%

i AN RFEREBIRATER 2019.6.27 FIRBRABIEEER - MARS &L
—REFILBFBEA 2019427 - WEBFAERKE ZIFRIER 47.64% BiETEH
B HHFROERGRREFLBFHERMMIEERER Z FRHE -

1.3.2 MBEM

2019 £ EE81T% 18 REIABRRE B LS ERTHRENS
W50 800 - WK 11 B 28 HEME L1 - EEZHZERMEE
IRTTER - MEATFBERED - REHESRBREZRTE - £
REMBEBENEMEBZEE/ED -

KRB 2019 FEEHEWRMEE 1,491.81 870 - 8 2018
FEHEWH S 141833 Btk 5.18% ; MEFEHSHE
4310 87T - B EPS -1.66 70 ; EFZEEER 543 HE TEU - &
2018 F=EE 523 B TEU Bl 3.8% - 1= EFZF%EHATFF,.T
SEaERN - KEESGHEEMBRERNE 2 ERE

(FrE®IT)
I5H / FE 2017 & 2018 £ 2019 &£

EEWA 131,077,812 141,832,929 149,181,262
EERA 124,582,587 | 141,790,706 143,106,496
EXEEN (£8) 6,495,225 42,223 6,074,766
MELERH (FE ) 634,790  (7,080,208)  (3,587,815)
FRSMER (fl=) 142,924 773,852 (410,081)
EPERA (P8 ) 491,866 (6,306,356)  (3,997,896)
FH (18 ) BEBREATEE 320,849 (6,590,955)  (4,309,957)
B (18 ) BER IR ER 171,017 284,599 312,061
BEXRSREE (7T ) - BPREER 0.17 (2.53) (1.66)

M=FEBGRSEFRSAABNEEHE I HENENENIE -
(e FT)
E£E /B 2017 & 2018 £ 2019
- BT#EREMNER 2249613 | 2,203,199* = 2247272 |

*EETENMEIE 2018 FET @A HFEERASEE  WE TFEEEHAR -
KPR ZEBEREMERR  HESMEBENRER -

IR 34
https://www.yangming.com/investor_relations/TwShareholder_Services/
financial_information.aspx

HEAFHREN - 75
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BHURAREE - KASARRNRFERDHEREZED  ARHEZ
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RIEE - ST EX Y — BEHEEAHE - A DCSA H[EEE M EEFEE M 4R
ALEE - IoT X Blockchaln FEDEE  BEEZEHN [ZRR/BER 2019 % 5 A 16 HE#/NA DCSA(Digital Container Shipping Assouahon)

. - w e e s o BE  EEEEESERRA RS EN LT — SRR RESR - STk
BURBERNBRIR - EEREER EARHIEERVIR B R EERNAOBA R - LURT KRB EE L PR fEEE - EiaR 20
HEE  HEASNFEENXREAERNEZRREERB N WENEBERHE -
=@ TR ESIREE AR - B ATk -, DCSA &R —FFERAH - RARBFTEMEAT (Maersk) - fi{HZ#E (Hapag-Lloyd) -
2 R % SREREEMEZ B M E AT (MSC) K Ocean Network Express(ONE)4 XEIREEMEFEENESE 11
[ZERBEMR F LUEKKREEGEATESTT 2 MEEE BHERHHNI LS BRERS - EELEQEF‘?E’J%HJE CBRTBERRRIZLEEM
e - REREERERE RENREBENE - TERARBAMETANOETRE

HeBERBAMCRIER AL - HILAASR 2019 FMA SR . R BRI R RIS - R AR R R
DCSA(Digital Container Shipping Association) & - & [SEREIE LR DCSA BEMA RS EERE - LERE MBS BB bR AR EE

s g o 38 B 15 4 3 “ox BELNRREY Y —  BBIMA DCSA Tﬁa,fé@a#ﬂm«ﬁ HRF AR Y — B SR
EIFR SR A A E SR AR fﬁ’%’“f:"_ IR — U A EELNEREIEE OHERSERA  BESSENEEED  FRANERMR
BREAO  SEEHEEENEESHNEMCAEREL - *HE%%EL; éﬁ%ﬂii&%ﬁiﬁgﬁﬁf Hﬁﬁﬁﬂﬁiggﬁﬂggwiig %ii‘éiﬁﬁﬁ

s " | ES R AR’ 2 IZEN

PURBFHARIRABEZE FFMEEED - FHRBEXRNE E@WEHX@@%EEHTE@HW%; BRERTBHERE?
HEEEEWUR - FZH DCSA Bl - 53R ; https//dcsa.org/

KRB 2019 FRPMITARERIGRE

REPRABE
(2021~2023 £ )

2019 FB1#% 2019 FRITHER 2020 FRENER

REUEPBEONEBREREEAR o b o7 mmar g Web B E 548 25305 M 18 8 & 3 My

= ol == | (Customer-Focus)  ZRBERHMEE . e pars A - dedyrrs il P a
RAZKEFRERE o Booking) , 5] 8 T E & & 58  Shipment) - EEFA cEE-—TARBHEE
BRI AR AR 7S MERVIRF - EMIR B pEAORIES (@ I -

SEFPHNGHANGEE KBERRE -
DCSA B £& 1 2020.01.28 » 7138 18 % Track

& Trace 1.0 ik B9 Information Model & RIIEF RAREHLBEEETHWEE -
EH2E DCSAEEHEEZR - Interface Standards, GRABMELHERE AEIREEMEXE RABMUERD
Z M@ 2 2019.09.02 % i TEZIREZ Interface FRE Z5TE - EKRE REKEREAELER
E—RBEFRREERME 5 b, 2020 5 DCSA #5 ¥ 17 [oT standards RETRIEAGH - RHERF R
(IBP 1.0) for container shipping M & Cyber security —BMRIRE - ENEBEMIEESE

onboard ships MIEZREFIEEE - BRE HEIFTESUEE -

RESHESBERIREFELE -

FRETTE 2023 FRIR AR LB EEAR
% BER B8RS -

A A DCSA (Digital Container Shipping
Association) & - HAEFREEMEHLE

SHEFRAELETE SEREREMEEFRN —NEMNRERN o
BRM - G EXRTECARHERE
1t -
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BREPREERT  BANTIFHESINER
IR E U E PR ERBUEAR

7t BB BIDCSA
-2ee o des [
ﬂf,ﬁ;_ HETRE AR
A IRELER
#* o
BEZSM

RIBEFERREB RE PR

(4451502700130 )—=
EONCIESE i3
BEE - ABRAB
L528MER -

BN LS
2 8IMO Cyber Security
EBIMCOZZHRE - A
RAMAEE R1.5.3MMER
ZE -

ERRURTe
[eEE= PRI K
RAERREE

FRIRERAN |

EFUZRBIEESEEEEAMPHEEEN 1
OlfERERBH H4 - BIFERER -

—( sTaEEXR(Web Booking) )

STRNERE  ANERT R - TIRERERTRE -

BHO=FEA:
https://www.yangming.com/e-service/member_area/member_login.aspx?purl
=%7e%2fe-service%2fbooking%2fbooking_request_ing.aspx

EF/MEERM(E-DO) )

EaFE—RER LIRS
o INRBEHR

~—(Yang Ming App)
RUEKEFBHBENERSESEMBE - MPENS
Eill - ThEEREEEIENH - IRUMER - MARER - 8|
WHEES K AENETER BEANERSS
IREMMR -

o[RARAD A
o5 /D AR K IR R

Line BOT $1/E151 55455 (Chatbot) ENBS B398 75 )

AASTERE S Line - EEEE R HChat BOTHR
% BESAAES00REME -

RHEFRNEPmRERETHFINEPNKRE  BEREFPHEEREFEH -
B% - $5AEE " AE0G /APP BRME L B2 T ARIL /APP IEHEM | sR{EIBEE -

FI BRI B bR (Web Booking)

toutn ST i : ; B
M YANG MING

T e R o AL

Mew Booking Request
DT
Marm fhas Ry | phancarmand Lnsy {iyids

E/REMRF(E-DO)

[RER:EE E-D/O ®WE/FWD
@ nupw
L5} '
@) -

5 BDO
i FE#

&S R
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KRB —EOERENLZEEE - ART@EIS027001 B8 - BREMZEZEESEH - ®RAEFPHGISEEENRSE LNELT - RMAEH
ETEMZEZRRE  FIAFERIEERE - FIES - 25HED KEERKENZESHERSER - BRREBEFANET -

BERERERE LREERNEFENRENEFBHER - URAGHROBERZ N ERSH  ARESKAERET  NIHNEHNE
ABIFEK - DATBEKRAAEMIRRE « FHUES - FBEAIEEMEEEE - AEBRRENRESFTS - ATYANBREFHALRRTRE
BR BB IRAREZES  BUBTEMZEZEARA ; ERC /BARBARZUEENEEEBERELZSHBE - NEBE
BHEANEEAR  BIRREER  EMalENER  BEHRES  #EARABGHECQRSHHHE - WEBAHXEMBE  EER1{C
RABZEE  RESEES - HEEEEINEIKE - AeFESEINTRBETSMREER  ZEFTEBNERRACR KRR
Bz H  TRAGR[EFLRLBIMFRENERN  BEREFEQIVRBERNZZEE  AEREAEOER  BRRZEIALA
THRZRRZRE SR ETHENFBNER -

DEELLING | =)

EHEEE e _
: » 11010140 1#0 1

0010 0 @
o_..—=

BT AR o y
o RREEEIRTE BT o | — o

NO101 0010005 DD1010 11

N

@ﬂ EZE B8R
=

o R AT GBI ERTE » IRS1TECEERE ©

» R AR ESHEEMRE AL » IRHENEBEEZNE ©

» BRABEHEMBEN BN » RIFEFME RN Z0EE Z[EH °
e MEBZUEL KL EREZRE » ENEBRBEFZBR

PR B 4 o

AT ISO27001 :BE - R : https://www.yangming.com/About_Us/ISO_Management/Information_Security Management_system.aspx
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MER BEMMEZCKENRA  BRESHOZEFNZRL  BAEMAS MMENEELZARIBEALAHEAMMERE 15
IT(Information Technology) » OT(Operation technology) & CT(Communication technology) WA GBS - BIRMMEINAEHEEE
W RECIEILRSMMEENRE  BMMMARRRERE  SHEXMABRBENRBERERAGRES  EEENERT - MHNERE
ERBETEE - ARTRBREIREK - HEMMEMNLZEHET - 2019 FAMERNKETE - aEEHtZD—F ° 2020 FERETHMENEER
TRENE  BYEEEERR - BMEREMOEZ M (Confidentiality) ~ EE4 (Integrity) BAT]F (Availability) - ¥5 \UIREE FHE
T ZETE  REENLZEERERRHELEVER  EHRELXEMAMENRE -

RaRAE R Z =77 8 BEGI 2019 FEN R E

EEMBKENZZEEER B 1LOERMFRRE - 1 eRmBEENZZERERE -

SR =K AVAR $}Qﬁ M5 ETR 288 IMO Cyber Security £ 2. SRSMERERR (N DNV GL) BhEEE 2. S 2B SOCE £ W HF &
FHTEHRBEEZEE A4 - DIEMN BIMCO EEHR - ZE R S5 /FEE SOC - PDCA BB fEIR - Exﬁa?&ﬂ’n (73
ZEMTZHREBE - 3. ETTMBREME EL PRI BEER - BEZfhEREN
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1.6 HEEEHERER

BEXFNEARRERES  ARSEAFTIENISO EE A
mETDREHRHEBNERE  DURRBIHEENEZEZME - ZEF
AL % BZ - RAUHESNEEEE rmE - RE B
AMEZE  ZEFERHEERBEZZEEOBNSIHEAREK - L/U]?L
BERMEBREEAEEENRD 2019 FREBRBBEHREK -

1.6.1 fERREHE

APATAREER T GARE AR BUSEBERE
HRHERAETFEETE  AARCHEZEEKRIENFEERE -
WIREBHNBHEEREEEANSE - XREE]E "HELEEST
Ay~ "EhEAMBTRERN. - "REFIE ., FSRE - BEAX
PIES  KEA BTHEEZAIEZESATHHEREENE
B - HGE - BEXRIWREUEAZALEENE -

KNSR ELESTH
https://www.yangming.com/files/Investor_Relations/honesty_principle_v2.pdf
KABIFHEBAM BT HERM
https://www.yvangming.com/files/Investor_Relations/2018prevention_not
honesty_point.pdf

KPR RUEBIFERR

https://www.yangming.com/investor_relations/Corporate_Governance/
WhistleblowingSystem.aspx
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| 4\ 5 TH 5 RIS A B RN 4 < A = L =
S cy ESHERY 4.1 B2 i  BEEER gammanmmo) SEEREEERR sy s pmmms

Tl o] ) |

GRI 307-1 BREIR R RER A
RIEE

LN =y SEE S =R S

BAMMA HE -

ZERRERE -
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= REIRE

3.1 REliGREERES

0

® H RIS XEXRB R (SGDs)

1] s

&

NERBE—EEELEMNET  DEBrHELEENELT  URERENESEZEZAFBEAMNMAZEBRZANIE - RENASREREER
%%,'ig.EEBE’;EDM%T:T’ATE—i’iﬁﬁﬂz%ﬂ%ﬁﬂﬁﬁ@ﬁﬂﬁﬁigLE% BN EEIREE  DURRBEBUNES S - Dli%ﬁl“bﬁ%iﬁ
BIR « BANE @ﬁﬁhﬂﬁ%%ﬂ CARELEARAREAUL - ZIK/\E?}}FEE%% EZEER - BEESRE  #EREZETEF -

ﬁ?:%%ﬂzﬁ T ABNRERBESEE EEsHEBEEEZESRENMRASIAEER (2018~2020) - AATH 2019 E
ZER S

AMERBEIER NN
LS | A =
TEATEEXE N Py Sy S P 20195 B R ﬁ%?i@é&%& B I B BT
512 7120% EB 2017 F48 ELREBEHEN
BH= RS E{E
®
BIEEEE 2 EEINE WINKERY TR IR ESSWEE
REEEHINSETE bRETEZ Bt ®
B EERINE
SEEEXRES EEEAER B2010F %S
s I B 4= = ST R MEZEERS = peis
@ RERRITENER ® FEREMEF » BRR ETERGT i Enﬂi@gu = NEREEE
aRrERERE
K EBII M o
REATEXENBELLE » Wbk E ARME S
IRAENIBERN « THEBEMERAR RAEMEENZIBERE
FRIRENBEE BEFETEE 2019FEKREER
HMZEF M B 22K8T NG et
RICAERER REGERF HEE:
iR a8 ’ﬁg ® H(LAT AR LSS BBl ERISHER
L BERARNTIATHAELE  RIESIEME AR ES
https://www.yangming.com/investor_relations/Corporate_Governance/CorporateSocialResponsibility.aspx#a02 11
A2 BEREESZEGEZEESHBER  BRUTES
https://www.yangming.com/investor_relations/TwCorporate_Governance/Shareholder.aspx
2020 BZERi5iE CSR e
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32 EFEZEME

AATEZE2018F I B I2HESERZREIETESEH
MAHLHEE - WK 2019 F 1 H 25 HESEBBEL  REBF
FERH HBHALSESZWNEZXRABENANTRES
FE ERESEMERINEZEG ZENE - XTI ER
2009F 2 AR 2018 FEEEE  ESMENIIEMEZES
(BESEBREEAFHEBMEERS ) ZENFHE - WiKENGET
HERKR 2010 FOIFEREZATRANEERREEESTER

= e

BEEEGRMAUESEREREREREH A B 95% &
100% - FfE&RA T BHEE  EENBERERENE
B 83% . FMEERR THaEE,

RFEEERTLE BRAEZESEZREN - A5 2019 £FE
MIEZATRAIEERN T BIRESEHATEEZSHRE
B XPEREESERIFERRE - 2019 FRREZESH
FERBE 50%; RRIBESEMERZFEIZEE - AR EH
BRZETEMAFESE @ S HEAZIHFZREAVBRREREZ
/BB EEZEETEE 2019 FEEAMMIIEESTET 4 R -
BREG 2R THEBUSSETEXZ (BRBR)S5K -

it ARs 108 FEFRE RS 2020331 - Al TEREEERINEMZTEEZ
IBEHEMENR® 100%; ESERNEZERIREEMER 86.9%. -

33 ERMEERKRMEANRRZS

AERFIBE LIIRNUESMIBERENRSEEEE - XA T:A

"HERETR L - "THREEERTAER,  "TEEEK
BABRITRERN, - "HBEAHETHER,  HAELETHE
HEBETAREBEGENMEESE  UEZEERRIEASD
B - BRAWATEETHNIARE  2RETIEEH LHESEMN
BB ET IR - AASIR 2019.9.10-2019.10.15 2 & " &%
ERETR . ~ "BERTAEAN, R "HEAHESTAER .
@2 ATFEHETET 0S5 /NSRLEE - HEF 1,180 AXEB
G - STRE 86% - BIARTMEIE " BEMEIEFER
Bl BRARAASRFIBEGEEZZRELC (SKEA) -
HED EPRRRZNERGAZRERE  KEHBUMEBREME
(conduct@yangming.com) sk Bt EE 5 N ERZBBHAAX
HERTIFRA - EEBERTAER ESREEANBRTRE
Al - MERETARBGEARSTRERZTS  HEAREEE
ERNERMHFMAEE L REEBHER -

RREBRBARMEAEMNEHHLARRL S ZHE AR E R E A
KRATIESI - WEEH 2019 FHHEARRSHUBEEE , @2
PEEAFEFETET 0.5 N\HELES - H51 1,083 AREB
B - STHE 89% -

AERKESTH - BEITAERERE
https://www.vangming.com/investor_relations/TwCorporate_Governance/
Constitution.aspx

RREGEIBIEERER

https://www.yangming.com/investor_relations/Corporate_Governance/
WhistleblowingSystem.aspx
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3.4 WIEHIE

KRERUEKRE  RBESE - KEREFIENTEERLS
EF - BRNSF LT B AUETZEZER - BTREESSE
BRIBEREEU ZEZHLK BRI G EREEREEZEE -
MEPEEFT ~ PR RBEAFREIBEEMIBE—R - BSNER
FrEEFERE—R BREVEEEEER 1K - LIMESF
EZEREIMCETT - BEMBIRETEZ - BEREBHEZE L
B ZEEREESBUES IHEFTNESTRETFIREZ
FREgIRRAANZ B - MSEEMEZNERIE -

3.5 EfgEIE

RBEURMIEN RIEG R - WEMmERS ESEBIEMERY
KBRS - AR ETZHUNEREE  BEERESIAE
H#E - ZURREEFIEESESESY - EHMHBEERE
DA EBREENHRVREE - RNSREEREERFENE
ZIRE - KREB—FEIEHHERREMETIE - FIERSE
ERAFENMOHNSERRIEE ZUEEMERONITHR (52

BER)  MEHSEEBRNSENEBLETTHREEME
ERFERR - D ERHAREERZEESRIEBFETEN -

EEHKBET  BEFRUHEGRRESBETEIGESHER K 2B
N AFERGHESESEISERREYS  SIRSBERESLEBS

B2 BEIBEAMIUE - BERCERIEEERREN ST - HEET
RARORNERIETE - RSMBEMEE ; BFBIRRKZEAR DK - £
B2ET - MEOEARTRESERR - FHIENERE - talh
RRE—DON - AR RIEEBEIRIS R R EIE AT E R
FRERENHPHBOITERRE 14 RKKREZERS , NOBE;
EHREMEEEFR " ENSIRIZEE ) WRA - ERIEEE
i EnER - HEERRERARBEESRINRTIER - AT
IR 2019 FETEEREE - tERRFEBEEERZEN -
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BERALRTN 2019 FHE S ERIEREHES M

g 2019 FREkEEEWIEE GERRVE E TS =0

M5

g s BIRESAEE (XPESH) BABRER ENRERUMBHERNE  £X8/ KEHRZIEAZTE -

EEERE (2) T SEE R 1 ﬁﬁ@%E%iiE%&%%ﬁ SEUME - RAEMY - FRIBFSH - BRIBRFE

=i " . Bl mpRe A SRR B K R ( 1B h% a3 m 2 HDE@/\EEJH@E—E: EEABMNZEMETE  TEBEZEME . BUARESHE
e = BAEBRH) SRS -
3. ERfRsR B EE E

N B

. InasEchE A BRI AREAERAAEER C IR -
.¥JJ¥E¥%L NSNS
F1%5 1l 2EESAERNETREEAE EQ%EHHFE*?’X%UHHH%EE
R EE 2. EE&@J%}‘“T % ERAIRETBREWSINERFER -

18 PRt b T BT WA Bey -

s e s T (G - 1 ey L S BB BB AT R EARE
% L SRABRMINE (WETH - ROBBIRR 5w @O RE tRB0RG - HEEBTWRTTREE - NBPSEN

s ?E\%:IE) = N fE n R
R bRiEE 2 ZUHREEEA SR EZEMEED O FEEFRE

N _.buu[\)n—\ w

3. IRBE R EBEZELEI -
1. BREMEREEMEEZRETARFNSE -
2. BEZERBIFEEEE VRS (NARIERN ) EBREREFBEAESER -

. - ; - 3. MBI -

SER 1. ERBREAERSE | REFE ) RITHAIENE — PP —

i s = 4. BRABIREFLRIERERATEEEE "EETHATH, -

RRIzE 2. BREEENERREA 5. @EEEKY F AT RRIBITE X F A EE155] (General Guidance of Competition
Law) -

6. EHPHEE A B RHRE S B REZE -

3.6 IRAEMBHEE

RpB)EBERIETERRERS - REXREFEROEREST ZEZRFMELRS - ZRTNEE " AMEAREMNEREIERER
MLHKATZWWEﬁ*ﬂﬁEE% 2k - RAWRIEASIEMNBERE -

AN EXREMNERIEERER
https://www.yangming.com/files/Investor_Relations/Info_process.pdf
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M - IRIREE

41 EIEEE

EWBEROERER 7D - 2018 &£ 4 B IMO MEPC 72 T REE_S
EHFRAORERIE Z AP RIFEAR | B 2008 FMLE - FAMZE
DD ER 2030 F£FB D IEFL 40% ~ 7R 2050 &g
BxHERL 70% LA £ - i BERUERBE - BEEFZERATIRIOR
REMBREAM ZIE - AR H - fpAsRETEIRREERE -
WA LT BAISE HRIZEIEE - TR - LNG B/ D - A
HHIE TS 30 LAR AR SR [ B8 55 AR A8 FE A R B BE PR 2 LB TR S8
% REMEAEMTATESR/NEFTRERRE -

HEPREMEZZEANKER - URAREESHIRE] 2025 F
EEDI Phase 3 FIHROIERIRE R 2022 £ 8t - HHHHE
g 15 5 THALL L7 Aa Rl Ak BEEC I o BE B 30% kA=) &5 & I
RITE 35%~45% - BiGEREMEEBMFTENERNER -
BYXLPUING #5a R EEB I ERMMMEN N Z B BER -
WHA LNG B IFBEAEERBERERAESBELER - X8
FEZMRIEERERBERGARER - BERERRNAQS S IFE—ERIL
EE/E - FE NG BV OERZ AT - DAFIARZR R B 3% AL 4
- REEMENEMME - —HAAER LNG 81325 -
HHRPRAZEXBER - BREA LNG S - IRBRMARE
H (lzK - SEM - iR ) WEESHE - LT SkFFNEERES
ZHHBERE -

© HWREHSEXEZRREBR (SGDs)

13 mizm
YORSM R AR ZEEFBR - BRI EREREA BT - IR
FAAERIBE B EEMEEE - IBRARRBIUERERUREE
B RENEHFE - KRR - GIRREHEETRMAERMNETE - 18

SMEEE - ZREPERIKERT -

B - AREBRIBETERANRMITER - ZRZESIHRR
RIBWNRIE R EEKEERE  ERREFRIEHAREER
RBEZIRIRERE -

1 Do ghilhg

YANG MING
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LUN 2581 2019 FHITERRERAK S £ ~ B KRARIRETEIRRAR -

BRDWTHBAEEER  LRNEERHEBT

B E e AR HOE R

E B mreemERR
22 Alert RS = |ma

lEEC ]
B LA EE M
TRER R R

ReARBIAS - Aufu - MEA=BEIT

REHE ST (Big Data Analysis, AIS)

AamBEErEEe
EETEIME
EEEZF S (Bl Business Intelligent System)
REE 47 (BI Big Data Analysis)

U2/U3 B hn s I EE S
14,000TEU % #8 & 1 fn 17 2 88 & % (14K trop
project)

EIf& EU MRV & IMO fs SRR EDEFEBUIB ISR E -
1E5] SEEMP A BIBWNERR - ISEREFRK -

PN

EITEHENBE
TR B B

oz

AMARSRRPREARER (EEOD) ARAEAER

B A\ OPTEMAR EXGF5T & - SHHEHBRIRES
MBERHERNER  REREREHFMKERNE
*8

2019 &M
RBBEEMN - AAAMBEOMIERMAR - WINKRE

ERRL -

HAIREIRKEERE 3 FHNEAMMEBLKEER
2 B MEEEMMERNERERREREEE
ERE - FiEmRENCMALZRMBR - SRR
BEZRBRUBRAT RELERAM -

B Bl E & 58 i CSM (Cargo Schedule Management)

RMEE  HEXEDEMURNEM T

1. &EMA AIS B - BIRIENESHMA (HE
Fhfl ) SFEHSERRNMAMEESEHN T —
BALEHEERRE (ETA) - AR ASBERR - @S
OJERRERE BB - BHREZRELREMT
ZEEHR -

AT EEDME RIS Al 2 5 IR IO 1R 2ERG RS - it
FHEHRE  MU2EMBIAIMBZENR .
FEIIER RIS - A EMIRTERE 2 FIE -

BHEWMMESZR  THHTHRERKEREBEK
SER  BuUSEKH -

NEF+#R ORACLE %421 - [RJT Bl IR A TNAER ZIR
& "REAEEER -

A AIS KEUB K An S iB AR BB RN E B AT B Au AR mFE - 38
VUERRH B - BNEEREERA -

SEWT - WHRESEM CFD S8R -

RAEWIT - WERFE1EE M CFD &SR -

MBS ERETRK -

REMEK EEOI 52 - DLAIMBEEREE - UBFREH
HEEMSE - ARG ERER -
8158 Optemar AT SEILIRRXIMRHFER - HETE

MR RERBS - MESE 5 MNERANTI9E
3% - NBERERERBEER -

RIRETE

HESEURBABERET  WREMEIENE -

2020 FIEMAMEME RS RIAEERIBA A
ABETEERRERE - WiEMFLL Kongsberg
R Ship@web & Kognifai & #t#47 ICMS BI#S

B RBEMERE -

CSM # & LOOP KR E & NRA( B DA RS ) A
H—EEERMLE / BRRME / PRI RAER
EEEM - MOMBEEZERAS YD RE S5
REBFK - ERBAECEENER -

SHEEVREAHBAENER  WRERKNES

FREN LB Power BT BUAY -

RENT
FREAREE AL R 510 70% BFEHAIMIT AT -
BBEZ TR M -

s 2.8K TSR EEBNEK CFD 5158 - IR/
REHER  BEREEMTREMEFEL -

A

SERT

SEIT

AEECSK 2019 £ 12 BEhm - REFED -

2020 FZHRIZE CSR &S

=N
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BRIEFRHNBRERZERE
% - BRANIOS

4.2 8fiAE i fir RRHF RV - AT BRI

BB E A (International Maritime Organization, IMO) %

BaE ™ 15 EEFHE Y — TEABE2REIBBUGNSE G a7 [SERITEIA
MEBEERTEUEB LS - MIDBF SR ABERMSIFREER %"R@ﬁ}’iﬁ?ggf
~— s Bt = oI = b
WA - MERBERESASEN NS HEBZHMMNT hﬁ’zﬁ% 8488 A B (L (Large ship design) - &858 AL BE@ 3 - B Al
imorovement 21k (Light weight structure) MR EARMmED
IR H4A4 (IMO) JHHEE 2 i 12 14,000 TEU #0 %
=.
R 1.2 203042 RE540% pagcEandg
20504 f&1&70% PEEERINE I . ' f}iﬁ/‘ﬁ,%iﬂgﬁ
0304 Lowegvizglne F2EEEETARER (Design speed reduction) B 5 4 2 R SRR D
4OW P R ELETE A 2
0 nlu'l-ﬁ}l:l
A B B £ 1E (Optimized hull form) ~ {10 =14

5 55 2050¢B¢ﬁ s B (Optimized trim) -« By5m IR a0 203 A2
N ’_JErEwJ:r >>* (Anti-Fouling coating improvement) » ,E,,.,f II:? X ﬁ})&

70 A) efficie?\{ # i % 4 & £ 1B (Optimized propuI5|on gﬂgg*’-‘bbf-}fﬁﬁﬁ

im rovemgnt gistem) » @ B % EN@Energy saving i Bﬁnzf% 8T 8 &2

P device) ~ F # ¥ = = 3 Tm F+ (M/E efficiency %ﬁ&ﬁuzri -

improvement) i o

AAASERILE
ZNAE - FFME NG
BAFERAZOTHY -
Syt B 2 (Methanol) ~ 4 & % 8 (Biofuel) ~ PRI Z EWiKE

AIternE;'c/{\;e BAE R R /A B R (LNG/LPG) - & & 1% - IREEFA LNG 5h -

ener (Ammonia) * &% (Hydrogen) - #EH% MEEERMMEEE

f‘; Bt ) Gﬁ?f a%%k oo 9 % (Fully electric) H (157K - BB -
= MR ) B E AR
EEDI Phase 0 2013~2015 *TH MR & e BE TR

RIRZMERE -
BERER o

EEDI Phase 1 2015~2020
EEDI Phase 2 2020~2025 (f57E)

EEDI Phase 3 2025~ (FHEAIZ2022R ) Renewable  KE5EE (Solar power) - &7 (Wind power) gi”;f BRI ARA
energy -

2020 I3FREIE CSR & |-
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ZIBBETHERZ RGN XK E - NAE 2019 8 TEU-km ZikBFNE S 2008 FRE> 51.62% - K ASIHAIREIZE 2025

FAMA25 BTEU WESKASBEMRE - REMEAARSENER - ZINHBEM RO TEFTRIBERE  WEREBZEZE 2025 F - RETREE

60% ixBE - K ASBE S IMO HZK - EREREREREER -

120 TATEERNES e TEU )
2008 ~ 2019£F

100| 93.38 [??,2 13;1&51.62%]

2020 2025$]

. 8824  87.09 g g
69.14 65.54 63.66 61.62
60 51.17 51.39 50.32 48. 08
40
COz
0

Bi%10%
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2025
5t [5RR 2016 ELRIGATEHEEBRREM - 2017 ELRFKTHEAZEBE 183 KAAAE - 2019 ELIEGKETEEE A= E B8 90 XaOREMA - DL E#KET7H7E8 2016 F£4 DNV GL 37355 -
IR EAE TS = 7 £ 86 4 P 2008 EREEE - HEIE 2025 ERETMEE 60% fxEEA -
ERPE (8,600 teu) x 5 A4 Bt 5% :
e o s #5HBAY (8,600 teu) x 5 4
ENAEKAR (ES BOW) AR (6,600 teu) x 4 1 1. 2,800 TEU 5
s8ABAY (4,250 teu) x 4 8 - _ \_ .
TR ERE R E S #AAZY (8,600 teu) x 3 A& o SR EE - W0 SRENEEIZEE - A KIEE HI& B
AR (8,600 teu) x 3 4 o P EHEER
EAREYREE (ES Propeller) #5BA%Y (8,600 teu) x 5 #¢ S E=E
ERRR (6,600 teu) x 2 42 ° MELBEREE ARG

RS

Hisfs 2,800 TEU &figE
EX = A ZRER IE
EAETKAE + 1252
ERE ENAT
BREEEBEEH

188 IMO EEDI phase [ ikHEAE %

fif (2.8K): -2.3%
BSRE (2.8K): -15.7% @

o B MM RE

2.14 #2 11,000 TEU #riEmeseft ~ 7 #2 5,500 TEU EAOKER

S5 mEM
3. A RERRER

RERME - W BIE/ N RFEEMTER

2020 FZER}EIE CSR $ResE |
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& VERZESRE - ARAREERERR

= DAFEE

FE

2019
2018
2017
2016
2008

#ROBHFEE (MT)
1,633,922
1,655,950
1,655,495
1,512,074
1,224,835

HHFEE (MT)
119,525
106,056
115433
98,870
20,611

BB ESOABEMPRER - FEBFEZE Environmental Ship Index(ESI) 2% - F# 1M
3EB TEERMEZERE , (EEO]) ~ " MMMBERNEREESTE | (SEEMP) 2EBEERMR - EFRRZEIE - LITNSuiBRELHEERS

MEREAZEERERTAR

UEHFZE CO, HINE (g/teu-km) BETEEN

RBER
8,625,580
8,482,151
8,820,244
8,055,983
5,878,398

CO, HIlE

5477577
5,479,839
5,525,283
5,025,576
5,681,294

FHEMEREFE CO,

BEE (g/teu-km)

48.08
50.32
51.39
51.17
99.38

FREMEMIER CO; | gy e iiman e CO,

FHEREE

(g/teu-km) HMENETAL
5130 51.62%
49.06 49.36%
47.99 48.29%
48.21 48.51%
BEREF e

= LI BUERFREERBRE (k/teu-km) BEtEE

N T = U
o, um | ToBtusmtesmn | DS VTN | s mEmesien

5 o o
BEFHEE (M) | BEENIERE (M) KR (/teu-km) e ERBHEE AL
2019 65,059,506,196 5,103,717,500 8,625,580 5,477,577 615.92 655.57 51.56%
2018 65,936,617,100 4,528,591,200 8,482,151 5,479,839 647.11 624.38 49.11%
2017 65,918,499,910 4,928,989,100 8,820,244 5,525,283 658.90 612.59 48.18%
2016 60,207,762,532 4,221,749,000 8,055,983 5,025,576 656.03 615.46 48.40%
2008 48,770,480,030 880,089,700 5,878,398 5,681,294 1271.49 BEF HAEF
3 1.CO, 5t&E BT :
2. CO AR : BAFEMHER 3,114 55 CO, - S/AF S 3,206 55 -
3 KR O - BN S W AN -
22016 FRERFHIBE - AT 2017 85 DNV GL T LEEZS=AHE - DIRREN SE 2R -
5. TR EHIESE CO, HRE (g/teu-km) ~(SIBEMASFER (T)*1000°1000* FEALIAE + I8 MR (T)*1000°1000* HHEE )/( £ TEU B * 17568 *1.852)
TR REEROSFER (0/teukm)=(SEERMHFEE (1)1000* BRE (/kg)+ BB EEHFEE (1)71000° BAE (k/kg)/( S5 TEU B * §77855 *1.852)

2020 FZER}EIE CSR $ResE |
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4.3 RRIEZSHINE

RS IMO 2020 IRFTSRIEK - B 2019 FIRIE - B AE E iR B SR As IR KEA (VLSFO) fEREZE R ; WAR BB faha
ZERRIRE - BRI CLZHHEIRTRET 2020 FEATHZE - UFEBERANERNBRIRR - (BIRME 2019 2S84 NOx BEER
14.8 B - FHIEMERMFEHME 1.31g9/teu-km; ALY SOx HINER 8.2 B - WI9BEAIEWMIFESNE 0.729/teu-km - HEAI
MEME - FEHEUSNESAR DB -

KB / MEYFIIEMERFEINE (9/teu-km)

1.6

RA % NOx g E4) SOx

1.39 1.4 1.38

49 28 (T E 8 14
{EEHEE

(9/teu-km)

B AIER
EZEHENE
(g/teu-km)

BN E
(M)

BHEME
(M)

2019 148,964 131 82.428 0.72
2018 150,113 1.38 85,328 0.78
2017 150,608 1.40 88,278 0.82
2016 137,186 1.39 82,715 0.84

m AEEYINox  m IRE(CHSOx

it 0 LSOx BEETEAT | SHES 1% BB AT WREIN 20 RRALY - SWHER 3% KEAT MBI 60 Z=iRE(EY - 2019 FEA AT MMERANERFIHI2MER 2.76% ; B
i CHMTIEIRMER 0.3% ; AN TII2MES 0.05% -

2NOx HEGETEAT | &2 - BAFWREIN 87 =&ty ; &R - QTN 57 =28ty -

3.CO, *NOx ~ SOx (B EE MR CCWG fU#REE - 2017 FLUEMETEEE R ZIE BB 183 RAVAIA - 2019 FLUEMET e E R ZIE BB 00 RAAAa - A E#EH 73758 2016 FAE DNV GLRHE -

2020 FZER}EIE CSR $ResE |
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4.4 FHIEBKSRIZEFRE

RRBERESAM IMO) FIENEX - MRTIEEST MARPOL 73/78 MEMURBHBERBER ZHEHREHSF%E - SIENEMR " fahd
B KBTI ERBIR AR - BZRFABMMUARBIRAMEERKEEZK - DB - BE @R EALNES RERKEILE
WHRRIKEEVERIRE - FEBFRFEAERTVE - BRRKEERAGFANREBEFERERE 2019 F9 5 8 HE - FR M REIFRRA LLHT
Hre = (IOPP) EERISTAUERRR BAR/K 24 - AN HRNWHMMETSURE - REMTUELZBEREEREERE - ART2MKE
8 " RERKEIIEMEERR AL . (BREKAK) HEWIFEEKEEES  WUEZBBZ B KEEEETikig e R
ERERAT -
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DNV-GL

INDEPENDENT ASSURANCE
STATEMENT

Statement No.: Issued date: Page 1 of 2
00005-2020-AG-TWN 10 March, 2020

This is to verify the reported Clean Cargo Working Group (CCWG) CO: and SOx data submission
(2019) of

YANG MING MARINE TRANSPORT CORP.

Scope of Verification

DNV GL Business Assurance (hereafter "DNV GL”) has been commissioned by YANG MING
MARINE TRANSPORT CORP.(hereafter “YM”") to perform a verification of the reported data of the
reported Clean Cargo Working Group (hereafter "CCWG”) CO» and SO« data submission for the
year ended of 315 Dec., 2019 (hereafter “the Reported Data” or “the Data Submissian”).

Verification Criteria and GHG Programme

The verification was performed on the basis of CCWG's assurance methodology *Procedure and
guidance for verifying the CO2 and SOx emissions data submission Version 3.0%, which is based
on BSR's profassional experience, as well as criteria given to provide for consistent GHG
emissian identification, calculation, monitoring and reporting.

The verification was conducted in accordance with recognized international standards in this
area, in particular ISO 14064-3 “Specification with Guidance for the Validation and Verification
of Greenhouse Gas Assertions”.

Verification Statement

It is DNV GL's opinion that with limited assurance, on the basis of the verification undertaken,
nothing came to our attention to suggest that the Reported Data downloaded in 29" February
2020 does not properly describe YM’s adherence to the verification criteria identified as stated
above. In terms of reliability of the performance data, nothing came to our attention to suggest
that these data have not been properly collated from information reported at operational level,
nor that the assumptions used were inappropriate.

For and on behalf of DNV GL Taipei Office For the issuing office:
Hsiantin Tim Kuo DNV GL Business Assurance Co., Ltd.
GHG Verlfier 29FI., No. 293, Sec. 2, Wenhua Rd.,

Bangiao District, New Taipei City 220,

T CLlhd_

Place and date
Taipei, 10 March, 2020

Lack of fulfilment of condilions as set out in the Certification Agreement may render this Certificate invalid.
This Verlfication Opinlan is biased on the information made available to us and the engagement conditions detailcd above. Hence, DNV GL canniot guarantee the
accuracy or correctness of the information. DNV GL canmot be held liable by any party relylng or acting upon this Veritication Opinian.
SLEAMRIES SRR 5 1T o], 356N L85 FS 297 35 29 4, TEL - -+ 886-2-82537800, website -wwwv.dnvgl.com.tui
DNV ZNATW-0P-F50, Rev./, 2015-11

DNV-GL

Statement No.: 00005-2020-AG-TWN Page 2 of 2
Place and date: Taipei, 10 March, 2020

Supplement to Statement

Process and Methodology
The reviews of the Data Submission and the subsequent follow-up interviews have provided DNV GL
with sufficient evidence to determine the fulfilment of stated criteria. The verification process
including,
s Desk review: Initial review of data submitted in the CCWG Turnkey system and supporting
documentation, including completeness check and review of the methodology used.
+ Office audit:
- Review of monitoring and reporting processes,
- interview with personnel responsible for the aggregation and submission of CO2 and SOx
emissions data and qualitative information, and sampling of historical data.
- Verify the effective implementation of the system for collecting and reporting emissions data
and information for the sampled vessels,
Sample vessel emissions data, and
Cross-check the data against the carrier database and other supporting documentation made
available.
In this stage, DNV GL verified ten (10) sampling vessels within one hundred and two (102) vessels
in total.

e Final review and audit report: Final review of data submitted in the Turnkey system after
corrections and audit report stating the level of assurance, observaticns and recommendations.
DNV Gl's verification engagements are based on the assumption that the data and information
provided by YM as part of review have been provided in good faith. DNV GL expressly disclaims any
liability or co-respansibility for any decisicn a person or an entity may make based on this Statement.

Materiality

YM have established the data collection and aggregation process for the CCWG project. The process to
determining the issues that are most relevant to YM for CCWG CO2» and SOx data collection and
reporting frem each vessel. Nothing came to our attention that the Reported Data does not properly.

Completeness

Per CCWG requirement, the Data Submission should cover the full reporting period {(1st Jan. to 31st
Dec. 2019) and all vessels {(owned and chartered) operated by YM, this includes all owned and
chartered vessels operated by the carrier for over 90 days during the reporting period. Nothing came
to our attention that the Reported Data does not properly.

Accuracy and Reliability

The Company has developed the data flow for capturing and reporting CCWG Data Submission. Some
errors or omissions of the data identified during the verification process have been corrected. In
accordance with limited level assurance requirements, we conclude that no systematic errors were
detected which causes us to believe that the specified data and information presented in the Data
Submission is not reliable.

Verification Opinion

X verified without Qualification

[ Verified with Qualification, explain Qualifications:
[ Unable to Verify

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate invalid
This Verification Opinion is based on the information made available to us and the engagement conditions detailed abave. Hence, DNV GL cannot guarantee the
accuracy or correctness af the information. ONV GL cannot be heid liable by any party relying or acting upan this Verification Gpinion.
RS SRARN T2 o, SIS (145 4 293 B 29 19, TEL : +586-2-82537800, websile:wwvw.dnvgl.cor. w
DNV ZNATW-OP-F50, Rev.7, 2015-11

2020 FZHRZE CSR &S

Corporate Social Responsibility

EZ



YANG MING IR BERMNARAD

figk — R SR EWERE

Independent assurance statement

Scope and approach

Yang Ming Marine Transport Corporation ('Yang Ming’ or ‘the Company’) commissioned DNV GL Business Assurance
Taiwan ("DNV GL”) to undertake independent assurance of the 2020 Corporate Social Responsibility Report (the
“Report”) for the year ended 31 December 2019.

We performed our work using DNV GL's assurance methodology VeriSustain™, which is based on our professional
experience, international assurance best practice including International Standard on Assurance Engagements 3000
(ISAE 3000) and the Global Reporting Initiative (GRI) Sustainability Reporting Standards.

We understand that the reported financial data and information are based on data from Yang Ming Annual Report and
Accounts, which are subject to a separate independent audit process. The review of financial data taken from the
Annual Report and Accounts is not within the scope of our work.

We planned and performed our work to obtain the evidence we considered necessary to provide a basis for our
assurance opinion. We are providing the evaluation of reporting principles and selected performance information with a
Moderate level of assurance, according to the DNV GL VeriSustain™,

Responsibilities of the Directors of Yang Ming Marine Transport
Corporation and of the assurance providers

The Directors of YANG MING have sole responsibility for the preparation of the Report. In performing our assurance
work, our responsibility is to the management of YANG MING; however, our statement represents our independent
opinion and is intended to inform all of YANG MING stakeholders. DNV GL was not involved in the preparation of any
statements or data included in the Repart except for this Assurance Statement.

DNV GL provides a range of other services to Yang Ming, none of which constitute a conflict of interest with this
assurance work. This is the 4% year that we have provided assurance.

DNV GL's assurance engagements are based on the assumption that the data and information provided by the client to
us as part of our review have been provided in good faith. DNV GL expressly disclaims any liability or co-responsibility
for any decision a person or an entity may make based on this Assurance Statement.

Basis of our opinion

A multi-disciplinary team of sustainability and assurance specialists performed work at headquarters and site level. We
undertook the following activities:

*  Review of the current corporate responsibility issues that could affect YANG MING and are of interest to stakeholders;

. Review of YANG MING's approach to stakeholder engagement and recent outputs;

®  Review of information provided to us by YANG MING on its reporting and management processes relating to the Principles;

o Interviews with selected Directors and senior managers ible for of corporate ibility issues and review
of selacted evidence to support issues discussed;

®  Site visits to the HQ to review process and systems for preparing site level corporate responsibility data and implementation of
corporate responsibility strategy;

*  Review of supporting evidence for key claims and 2019 data in the report. Our checking processes were prioritised according to
materiality and we based our prioritisation on the materiality of issues at a consolidated corporate level;

©  Review of the processes for gathering and consolidating the specified performance data and, for a sample, checking the data
consalidation. Where financial data had been checked by another third party, and, where data of ships’ Green House Gases
Emission has been verified by DNV GL, we tested transposition from these sources to the report.

«  Anindependent assessment of Yang Ming reporting against the Global Reporting Initiative (GRI) Sustainability Reporting
Standards (Core Option)

©  The verification was conducted based only on the Chinese version Report.

Opinion

! The VeriSustain protocol is available on dnvgl.com

T
DNV-GL
On the basis of the work undertaken, nothing came to our attention to suggest that the Report does not properly

describe Yang Ming adherence to the Principles. In terms of reliability of the performance data, in accordance with

Moderate level assurance requirements, nothing came to our attention to suggest that these data have not been
properly collated from information reported at operational level, nor that the assumptions used were inappropriate.

Observations
Without affecting our assurance opinion we also provide the following observations.

. The management approach can be improved by involving with clearer and consistent strategies in each
significant topic. It is suggested to establish specific objectives/ targets from short terms to long terms for

performance i
e The process of stakeholder engagement could be improved. The methodology of determination of stakeholders,
topics and ication process should be established and maintained.

. This is the first year that Yang Ming applied the frameworks provided by Task Force on Climate-related Financial
Disclosures (TCFD). Followings are the areas that need improvement:
- consider longer-term strategies and most efficient allocation of capital in light of the potential financial
impacts of climate change;
e resilience strategy, taking into consideration a transition to a lower-carbon economy consistent with a 2°C
or lower scenario, and scenarios consistent with increased physical climate-related risks.
. Improving the data gathering process to cover all impact boundaries of significant topics for continual reporting.

Stakeholder Inclusiveness

The Company has identified the expectations of stakeholders through internal mechanisms in dialogue with different
groups of stakeholders. The stakeholder concerns are well identified and documented. The significant CSR issues
identified through this process are reflected in the Report.

Sustainability Context
Corporate Social Responsibility Report provides an accurate and fair rep; ion of the level of ion of
related Corporate Social Responsibility (CSR) policies, and meets the content requirements of the GRI Standards.

Materiality
The process developed internally has not missed out any significant, known material issues, and these issues are fairly
covered in the Report. A methodology has been developed to evaluate the priority of these issues.

Completeness

The Report covers performance data against the GRI Standards core indicators that are material within the Company’s
reporting boundary. The information in the Report includes the company’s most significant initiatives or events that
occurred in the reporting period.

Accuracy and Reliability

The Company has developed the data flow for capturing and reporting its CSR performance. In accordance with
Moderate level assurance requirements, we conclude that no systematic errors were detected which causes us to believe
that the specified CSR data and information presented in the Report is not reliable.

For and on behalf of DNV GL Taiwan
Date: 26 MAY 2020

J;VQM-J/ i A Q«(M_

Johnny Wu David Hsieh
Lead Verifier Sustainability Service Manager,
DNV GL - Business Assurance Taiwan Greater China

Statement Number: 00006-2020-ACSR-TWN

DNV GL Business Assurance Taiwan is part of DNV GL — Business Assurance, a global provider of certification, verification, assessment
and training services, helping customers to build sustainable business performance. www.dnvgl.com
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