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1.3.1 KSR

BRESETERRNEESBEAINEAKREA - XUBHFLE
BiE - AEBARA - NEEZARBRAZEREAAGEES - &
2018 F4 B 24 HZMEtER - BURRERE - AEIERA -
SNEIENFFRREE B 7 B A 45.50% ~ 38.87% ~ 4.83% -

BEREEREGRE

KEERA
38.87%

BRI R EHS
45.50%

A El < RS
4.83% 6.35% 4.45%

SNE ZNETD7 YN

sO—REFLEBFH : 2018.04.24

1.3.2 MBEM

KRB 2018 FESHEWRHMEE 141833 875 - 8 2017
FEHEWH S 1,310.78 RTA & 8.21% ; MEFIEHLHEE
6591 870 - MEEPS -253 70 ; EFEEERS23EF TEU -
2017 FEEBE 4728 TEU R 11% » T =FEZERE iR
SRRk  HEEZHPEEMBREBEZSHELE -

(HrE®T)
B / FE 2016 4 2017 4 2018 4

EEON 115400150 131,077,812 141,832,929
BEMA 124,463,909 124,582,587 141,790,706
EHER (TH) (9.063759) 6,495,225 42,223
MAERN (F8) (15,695,574) 634,790  (7,080,208)
FR8HE A () (806,075) 142,924 773,852
AHEA (FE) (14,889,499) 491,866  (6,306,356)
BRI (8) BERSATEE (14,912,060) 320,849 (6,590,955)
B (18 ) R IFES R 22,561 171,017 284,599
EXERER (7T)- BWRE (4.31) 0.17 (2.53)
EXBRER (7T)- BWREE (9.22)
N=—FEGREEFHRAEEEHETHERENERIE -

(FrE®TT)

£ /1B 2016 2017 4 2018 4

| BIHERENER | 2195435 | 2249613 | 2200977

HEAFRER - BFHLNEL !

https://www.yangming.com/investor_relations/TwShareholder_Services/
financial_information.aspx
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ZERMMZREME D EBEERHIBAE - EhiEHBRENIBER

Containfer Forecaster i & & 78R 2020 FAMEIE R % 3.2% -
BT RKURE44% ; KAE 2019 FEHEEBEMM ZKNES
£ BEMALEEESE - 78515 6 # 3,000 ~ 4,000TEU #R UK
1 #4 8,000TEU #h RMEMMBEAOEHEMN - BABEL - 2019 F
#5488 14,000TEU FrisRMEMRM - MIZE L5 56,880
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BMRHE F2RENERBGET - R FERH  BEREAEIEREEN - EERER APP 5 LM [ BaRM ] 108 -
BRENESZEEEAMPHEREN  IERAERBH LM - RERER -

NATIRY APP B4% :

K- FENERFARARE - REBEWSIORE -

N
™
4|
rL\:}\I*i

Yang Ming APP

o2k EFEM - QR Code AT LIEEF A ZRHGIHNE T
RE FRY QR Code - BIOIRIRREABTREMEBENE - EZHE
FHBREtHZBATUFHERE ZESEEWIE MPENSEE
Al - WAERE BB - XA ME - AafnEH - Eaiﬁﬁﬁ \E“ﬁ]
XD ATNIBTER - EEMEBSEZREMKR -

ik 2018 & #8 57 - = ¥k L Cargo tracking &8 /A & & & - Vessel
tracking ERERZ -
LINE BOT E1&Z ¥ s =3 A (Chatbot) Bl & AR5

TEHHWEEMERM 24 /\BABERS  DAA LTSRS -
2018 Fa&ith& LINE BOT EFIREFH, 124,998 = -

f ¥ YANG MING N
BESE ABERY
Ll N E @ (" UNED: @ymtpe )
MAE & EE R EEH
\\ J
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IERF[EREHIEL 2608 17 - [EUL 646 1 - EEEEIWNERE 24.77% - EFHREZIEWEBEFIINES 422 7 - 82016 £ 4.25 RIE -
mEEBAEE BEPHNRET BERZFEREREFDH GRESFEBNERRE  —BEAERCIEE "Rl /APPERM , B T
Ih /APP IEHEM , - FMRMERLT

o— —— © ¥ DYANGMING o o o e
__ v -IH II . ey
[l @ . Q/ @ % TAL .
T ‘\\, - b b - = mﬂm
(t@us/aprEmE ) + @maj/APPHE'r@ -~ (RresweEmsssnsn) Bl om oo
l l :
[ZARTE2018 F 5 A 24 A B = E2018%FE - HMEBHZHA EEREFM#ABcargo trackingt1E
Zlocal web sites® 5 - Mo MBI - HEYMAE ® . R EE11T7H

it BISRHAEEFPES (2018W1~2018W34) - &ZEIF¥EE
2% - ZHHEFITRZ H781(2018W35~2018W52) - 2
container movement HR B - KA IR R AUBE - 4
reportd - RHEFERE B /APPE M B IEME MRS -
MEN  EFEEPEMEE £ URFALENEEEREHN M EBRABEMACRITEREN

TR . ) https://www.yangming.com/LocalSite/Index_Local.aspx?
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F. JEAEREFRNITLZZBORTS EZR B/ - EEER
15 ~ BiES MR ENRE S -

C.EREEEERGENS BREBELZRFZERUEA
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B

https://www.yangming.com/About_Us/Security_Regulation/Authorized_

Economic_Operator.aspx

A
https://www.yangming.com/About_Us/Security_Regulation/C_TPAT.aspx
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1.6.2 HEEEE
KpE)BERER AR  BXRERREES

A BTEBBRSEY SBERESIRE - OFEOERRREER
NERNET - BR  RERZLEHFRAALK -

B. MEVE AR TESRIG 2 HBEHES - BFER
RRETERTEESER  BHEREENRONES -
C REHALNTRAADES  BRA - MEA  BTHEH
BHESHEAMBERG - AE  BRAUSEARRZF

F &R -

R EHRE - RATMNEANENEEEN

A BUEREMERE  HEABNBIERESEINEE -

B. iR ERETFENE  EARCHREBEKIENTERE
I -

C.7lE "&fTAER, » "HELETH, ~ "HREHE
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A#B#A 2 T :https://www.yangming.com/About_Us/Group_Profile/TopManagement.aspx
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oNEAHE - AEMER  ERERE

EEE IR G N=PEEE: FAF5R% PARZETSRT | QE 2R
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REFRMAETIHERERMTRENES  BENTUBERRERERZS  HARQINTREZ TEREE  SEMHREE L85
rEaEZET - i’ CSRERERTE - BREENRHEERZD -

& =7 ok
BEEE SIEEEE FEREEETERIEEETR ARETUESOREE -
CEABECAPIIR SEEDABSNOFHERAAADLBANLERE - TREBEDRETBEDE -
ow g STEMEASMESREATNG - RUASHENE - TR - SERGEDSEEESRE - MUTRIME
“ e BETRER  BEGREFLEIHESE -
B3I e-learning BUEHRRRASEEE - 58 e-leaming 524 - 8 TIEFAE -
ERNUEE  SEETERTAEN  WELETARHREARRZSRBNSELR -
CSRBEBHTE  FEHstHREOREBIERBY - MM -
FEEY FENTEE BT BRTHBREGSENTI  SESHEFOSESEIALENTRE BUATEY -
=4 KATEMBESEAS - MEMARIBREBRE -
HE

NFEMERA WRER A A ESE LB AREMEN - ANZEBEGHASH -
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24 2ENABES N
GIRSEEBSEMNZERHIEINFTIERKELRE  HEE
MEBRAEEZ A REBREBMONERZSTEEEREE -
18 RFARUEEE PR MAEXESENRET - ARER
2018 FERERAR « 18 MrFRERERZEMS -

1) EEEERBZHE

SHBE

PEREKMEEEE LS TE BER BERIES/ES - BEE
ag F/85 % BEXZREEHE

el

aithmmBEEREAE BB/ EE EE  BEE AR
BEXTR TBHES/ES FF

hERBISHAAER il o=
! . EESHE

2]

SitEREREEEEEAE  HBEES K%
g%gﬁ%ﬁi@%ﬁﬁﬁﬁﬁ T~

=XEEAT EZE

I

SEBRMEMERS EER EF

A EA A P B B 0 55 BXZRBENE

PANN S A g )
SEEERE

BES X

2) 2ERFEFEEE

e
WORLD SHIPPING COUNCIL

FARETNERS IN TRADE

£ 3 INTERMATHIMNAL
MARTTIME
DRAGAMIZATIRN

World Shipping Council (WSC)

International Council of Containership
Operators - the Box Club

5 HR81E N 2009 F WIMOH
THEENSH - RAORER
MM AMBEIRRENEEE
BERFRERRRERZAIR

HEM -

3 & BSR

EEICEF‘S
NETWORK

BREREIZEERRIEANX
BRE . NKEREBLER
BREDPHIRIBSAAITR -

ekl
2018
ecovadis

Clean Cargo Working Group(CCWG)

BICEPS Rating System Ecovadis

CCWGEBFRNENMHRSEE HREDPE

BERBHER BEAXEZENEE-H

BAEBE_SCHRENR MEREE  HEl4XME ABE2018FHITMEE

HENREENNITHRIE P ESLEVELBHE -

# - [GHHBEB2017FE
HE=77ETERNREIL
HSERE -
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A Afa R ERETB 2 B R E faln AR E Z iR
MAABBERRD T ERUERER

¥ 8,000TEU fapaE RS - —FEBHRHE 2%~4%

HFE
k¥ 8 #2 14,000TEU AsfHE R - —F FI O EEH
290 ME5MFE

M ESERETR K

VBYMEERERMITIERKAEREREHFMIEE -
REBIRERER -

E1AE Optemar AT S FETE A EHEER T
BEX  KABREZEBIEARITSFEHRSIEZATEH
AEXMERARNEENEBMMLIRERT S| BUREE
ENRERIBEERY -

RiE SR EETNEFRELE & mFE
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4.2 ZESHHE

SHMERNT - MAMTIRBFEEMAM TERES - BEZRR
o BERRIRAEPORE ESE CO,~ NOx ~SOx - CO, EELRE
RES - SEAMMIKRE EF - NOx » SOx BI2E AR T 5 -

UM GRIEAEEE

BTENZESRE  AASIKE BRI IR g he o 17
FRIAMAIE A - BBEZE Environmental Ship Index(ESI) E% o
(BRIES] 55 7452018 EXERREATEE | 30 . 05
TP EIE AR IEISE, (EEO]) - T MAE R R T .
12, (SEEMP) IREAEEAE - BRI 2 eE - -
2016

i3 FEASEEREMRTIR

P EMNEEIFRCO,BINE

51.39

50.32

2017 2018

SIE S o g 1= B | FHEMEE | FEBMER | FOBEMER
FE e ﬁ%’g SQE%Z CO, HEZE | 152 CO, HERR | 1EZERETRBRE | 1E%E CO, HEY | 1EZEAETRIERE

reEE o £ (g/teu-km) | & (k)/teu-km) | EXEZENLE | EREENLE
2018 1,655,950 106,056 8,482,151 5,479,839 50.32 647.11 1.66% 1.36%
2017 1,655,495 115,433 8,820,244 5,525,283 51.39 658.90 -0.43% -0.44%
2016 1,512,074 98,870 8,055,983 5,025,576 5117 656.03 HAEF BT

it : 1. CO, 5tHEEAI : MR

2.CO, nH, : BAFTEMBFN 3,114 58 CO, - BATIRIMHFN 3,206 5% °

3OHREREMMEN  RERERESHEAORIR -

4.2016 BEEFHIER - AT 2017 EET EFEZHE =778 -DNVGL - DIEFRENMmEZ Y -

5. FHEMEBIFE CO, HFME (g9/teu-km) =
(CBESHABBEFES (T)*1000*1000* BEMAEL + S83& M4 EFEE (T)*1000*1000* BEMAEL)/( &6 TEU 8 * ffTEERE *1.852)
FHEMERFREREEE (k/teu-km)=
(CBESHAEFEE (T)*1000* F2E (ki/kg)+ B&E A MAREFEE (T)*1000* FEE (k)/kg))/( &# TEU & * AuiTRERE *1.852)
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NOx HFRERIB R BHEARETEE (n - rpm ) BRAHEED
#H9 NOx HERPR1E - MARPOL Bt VI FRZEL T :

MARPOL Annex VI NOx emission limits

T' o NOx Limit - g/kWh
ler ate
130<n <2000 | n=2000

Tierl 2000 17.0 45 .n"%? 9.8
TierII 2011 14.4 44 . no% 7.7
Tier III 2016 34 9.n?%? 1.96

* In NOx Emission Control Areas (Tier Il standards apply outside ECAs).
BRI A AT BARBHIMASERERERETD - 2R®TS
IMO MRS REIBR A% (MARPOL) £—FEEREAE R ST
MEEARE - WELTS IAPP & EIAPP EMES -

MARPOL B VI e 5 A H 2 M ERY LR - SHRRHIA S
HEARARAE

MARPOL Annex VI fuel sulfur limits

Sulfur Limit in Fuel (% m/m)

SOx ECA Global

2000 1.5%
4.5%
2010.07
1.0%
2012
3.5%
2015
0.1%
2020 0.5%

Global

’ SOx ECA
1

0.5 I —
0

2000 2005 2010 2015 2020 2025
Year

(ZRAM X 2018 FRm | NOx HEER 15 &M - 98|
EWEEBIE 1.38g/teu-km; IREEY) SOx HINE R 8.5 8
g - AR ENE - FHEHEUSFRESERVEBE -

i {E4) SOx

RE(EY NOx

e | PHBME | ..o | PG

2018 150,113 1.38 85,328 0.78
2017 150,608 1.40 88,278 0.82
2016 137,186 1.39 82,715 0.84

o LSOx BEGTEART . SMER 1% BE AT AN 20 =iiEtY - S
5 3% BEATMHEEN 60 =RE Y - 2018 FEA LS MAERNERF
HEMEH 2.57% ; LHANFHEEMESR 0.05% °

2.NOX HEMETEAR | &2 - S ATHANN 87 =a&aty  UEE - 52
FrREERL 57 =@ |ty -

3.CO, * NOx ~ SOx f9iBE 88 CCWG Ry3R&E 1 2018 F=E B3 183 KA M
S+ 96 MM ABAREN ZMIE - CCWG HWHBEETE& DNVGL E=75%&
ZEREEES -
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4.3 FhLEBKSRIZEFRE

ZIREFCESAEE IMO) s1ERY " AafiEREK AN EERR ALK 1 (BRKAK ) BX - XRa2mBEECINGERKEEES - WA
EZER 7B KEESEE TS EOBRERET -

IR (E

BEAIR  BHLEBESR - AEEYER

BESk  BHLERESR - AEEYER
IR B AR 2 AR K

MK AR5 IR B TR 2 &
HIEHE I

i e M ERBECAE I &
RIBRRR 7K - & R 7KIR R B
HIFREEEY)  FEBFR
ISR - WERIREEMR

WAERK i zwmpsd . mlEmE -
B IE BT A = K
YY) REE T E
=8/

HeE:

ELPANE
BEEE
EMfaE

TERE
%73 °

1. A ERDBRFBWE B fAG EADREEIBAEN S IKRIDBRE RS E 2 ZRIHE -

2. BMRBBRAKNREOB ZEARRE - (FEERE -

3. OMBZENBZAIREERRERE -

4 BEM /EEMR/ BIEE / BEREREY.... SRUFBRIANEBT AR F LRI ERE -
SR FREERESER °

1. 55K ZHE8 - B IMO fl5] ZIZEAHTER  WETEIERE -

2. MERAEBEER AT ERN 3B EEERARRIE S K ERRAMEN 12 8 M EHERALBE
755K -

3. MBEBIMITRBEKER  MESKEEEFEKEBEENNERE KBS RER
Holk IMO X BIFRELE - UREREBRIISEKTE ZTE -

1. REIEE/KHELAT - FEACHRK D BEsR RIEE 2 ME R 15PPM LU - HolHEs -

2. FRIE/KHEE - MRTER BB SN R SR B 12 32U E -

3. B IRETEEHMRERE MK BESS - DUEREINBELES -

4. MK BEER D BEHRUHERTUE - BEZEARHIE - BUEHRERERlPREREEE -
5. MATEBIKIEAAIFEE T EPA BR VGP RE -

1. BosEaRiEaEmZE /) 200 BEHEKRED 200 ARE - #IR IMO EI7pVAER e E
70K, BFOAW BB K - Rl /AR ol EEpisafE - mBEEEER MR E
drREh = /D 50 BB HEKFRED 200 AR -

2. RFERERERERE B - AFFRMEELSEBENETERKER -

3. EREBREKEIER B2 B SRR ERIEEHF -

1. M EIREWRYIEEF MARPOL 73/78 EMU R BB ERBER 2 RELEHISIRE -
2. FEamEEERDE Bl - BERHAF LEWATRENREEFTERLRE -

2019 FBER}EIE CSR $H=E |
Corporate Social Responsibility



YANG MING BERBERMNARAD

i%iﬁ%i@

3. 2018 £ - BZRREAMBKAETINT :

2018 R / B 2017 EHE / B

BB 890.94(m3) 961.83(m3)
BYIEEEY) 60.41(m3) 90.83(m3)
SRR 615.88(m3) 696.89(m3)
B4 4.90(m3) 3.98(m3)
TALFEER 5.51(m3) 4.86(m3)
EREE 13,066(pcs) 12,559(pcs)
EEEE M 5,070(pcs) 6,662(pcs)
550 21,209.76(m3) 20,040.801(m3)
fRIEK 657.05(m3) 184(m3)
JHE 22.30(m3) 372.46(m3)

i BEVMBENOBAAES2BMEAEMM  SEEAMMNEXERBRME

HEAESHARLE—MRASDNTABL - WEBREY S EHELRBBMAAIEEE

BT -

4. BRI EBERY R EEHKSETIMERIE -

A RBEMS EEEZEY) R BE MK BN B3R5 TURAR

a. s EEEZEY) (1R ) - EEAABRFWEBRIEN ( subcontractor )
BIF - ZFEE IMBWIDLE - WIRBERIRFREXR - EEZHEREIERK

#TERE - REBABIERER - 2 BIREEIWEF A (048 - 288 -
SHtE - BIBS ) W (WFEBRERERY ) @8 (OKE) -
R (WEYR ) FEESR -

b. s EEEHK : fefs CRWEHKERAEHREREBENEN - BE

WARGRER N EHREYEEEN - WEHKETES(LER -
B. @M LEEY K ERKEWEEESIURE

a. fin EEEMK : BIRRBAUBRATERM EEIBORKIFR - K
EREHKIEREEMEE KA EE (BRRARE ) RN - 2B BRI RREE
HKFHREES (BRRE ) BEIRRTIBEEYEER - EERK
REHKEBETRESCYELSNERE -

b. B E MR D - N BRERZTMB UM LEZESBHBUTIRIZRE
FrEEEREIWR (ZEE ) ARESHRRFAMBEE -

4.4 HEMIRRIEH

BERRE

WMARRRIEH

BHEEE:

MERBEBERAKEREREBANIIBHIIEE
K 0E R /D 1E & B # (S % (Volatile Organic
Compound) FELE - oI EHIRELURABREN

=47
E -

DRV

HAERKERNRASHES - ARTNLEE 2017
F 45,600TEU &£ A3 7K 4 2 2 &l 2> 1,668ton AY
VOC fE)% - #£ 2018 F %% 35,000 TEU S1EE A
KMRER - HEDK 1,281ton B VOC -

BEE

FEREZMARR 10,000(teu) WEBERIE F - BESE
K #) 457 ton B9 VOC - B KM Z - BITE /DK
#] 366 ton(80%) VOC BEX -

B

1L ZABEEREHRSHI FERARREEMRE

2. RIS AIRR IR E KSR

3. 3R ML EIRAIRGRB LR E

4 ZHHERRFREE

5. K1855K - BRY)  BEREAHEXHEXRREE
B SERMIEER

6. R R ERICERER

7. RAEKEENEKAR - ZEWEB BRI LED

DRV

B ERE - 2018 FHRERBEEASMAE 465
B - 82017 EVIRBEEEMSE 188 B8/ -
RATHETER - 8K 2BCBE+E - BRIFEM
AT - BERDRIBE AR - LSS IEFE
7 BRI ESRUABEREFERER - BR9A
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i

A
a3

452018 FXEBERREAESR
HE— R E MG ZRECEEE A R

IS ARG A EZER 30% RUEEM A - BismBIINER - AMEBEENTE AT [E) RS PRSI -

IRAX AT ES - BNBEIKAE (ES BOW) IR CEE - BAEYREE (ES Propeller)
g ERRAY 4=RR A ERRAY SRAREY . HAPE 4R EAREY
fabs (8,600TEU)  (8,600TEU)  (6,600TEU)  (4,250TEU) (8,600TEU) (8,600TEU) (6,600TEV)
oy ERELE FEEES Bk BEERE e BLZE () #EEEZSGH) Efr Q)
(5 &) (5 &) (4% ) 4% ) RS 2015~2018 2017~2018 2016~2017
BEERER 2013~2015  2014~2015 2016~2017 2013~2019 2 .
ana N PN 4%)"'5%)
=R 594~ 10% =it ]l
=)t ]l ° ° 0 F L3
g’?ﬁfﬁ E;'f_’EE 4.8~6 lif 4~5
;f_’ 6~12 I 5~10 I 4~8 i oE—
. SHIE USD300 usD
BEUSD300 18003600 UsD USD rS USD 1,440~1,800 1,200~1,500
SHHASE ' ' 1,500~3,000 1,200~2,400 * S — I AL B RS AU T B AR AR R - ERAEREARTE -

R HASRAMEBREEMSBARINEBMEUKIZK - MEBERERAR -

#iEfa 2,800TEU 10 i =lE (b amat ST A

7] /FE- IO
GEEDE SEERE  GEERE  GELER ‘i;ﬁig;
HEREH 2018Q3 &4 - 2020Q2-2021Q2 33
ARBRI BLER 2017 FRis ~ S — (X IR 5 ST
. 2 P AR o e oo
LA #)5.86%
- = EY
{8 USD300 )
SREReE #3USD 900
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E3E_ £8 "Environmental Ship Index (ESI)"

fa A8 IR R 3§ & (ESI, Environmental Ship
Index) AHEEIFFEEORHE (IAPH) FiE 22
RB O SR EEZE (WPCI The World Port
Climate Initiative) 12 &t B [F& 14 &F 1l #% 5l 89
BEETHZ—  TEBEUYIENER L - K
B EEAHS AR E (MARPOL Annex VI) 1E
%ﬁfu%ﬂﬁﬁﬁﬁ%ﬂﬂ%E’““i’?i‘#ﬁﬁfiﬁ%]‘i%ﬁ
%ﬁ%%fﬁﬁ’]-@?ﬁ’fﬁ WHSEZEBOAT

BE  BREIFHNEMHRES B FMEN
—fEFER -

HARZGREBEMEFMMEIER NOX (£
HANE AR ) - &R SOx (EAMEL)
EEEIAMAMBEMEEETE (Ship Energy
Efficiency Management Plan, SEEMP) X
EMEEZ2EHEBEFEH-EZH (Onshore
Power Supply, OPS) M1& 7 72 Al 48 T A @
E’ﬁa YRR BB EIKMSENFTML - X

BB BMSE TR £EKEEESEY
if?ﬂﬂ#;‘"L@IéE’JETET Z=ETEE, -
THEER L A TEO L —RIER

1. B0 NERBESRED - WEEREE
Zi0 - BAOFRIES - BN

RGH

"R, ARRBENE - BEUEX
Eﬁﬁéi 2R MR EZEEMN -
SEF(EX)EE mERE -

TEX L AfAmETE RIS EEMERE
f”EEﬁ BESEENRE - B5RE

B 2011 &3 - farpE - LERIRS - 18R  JRED
EANEME - #=E - HAKEBEZSHA
50 ERBOCIKIE ESIIRE S - 1(FREO
ERTIEEIZKIE - BRIA QS BiImFRE
ESI #H & 1% o] B i~ 5 L ET 52 A RA -
SEERUM T2 NS BOMESIETE -

UNEAR A S EAMmNERMEAR AT IIGE
ElnyE OARat -

M=
I

BAMIERIAET
61-70 1
51-60 3
41-50 34
31-40 9
20-30 3
10-20 2

ESIRVAS & ~N

HAESERAEO
T =
Prince
Hamburg Pusan Rupert
Rotterdam Tokyo New York
’ Antwerp Yokohama Los Angeles
Le Havre
Ashdod
*H—EZESIMMAA - O2ELTES -

http://www.wpci.nl/docs/Environmental_Ship_Index_
Brochure.pdf

O AmEEREYETE -
© mETARRIREERIMAEY -

€) B IMO KEERE - ESI IRFAERE
WHENEERE -

@) =Z24H¥ NOx  SOx HE -
O TAMBEETIRA -

Pl =1-1

BES1T -
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e N
Environmental Ship Index (ESI) E#& : RITEMERI:
-ﬁn1@Ax%%m§5§mB¢mf’ RANREREEEEARTS  BERANMESERNEEA
£ E;MQ$WFHE§ S LG IR B (YBW) IR ASHEtEEES  DIESRESELE
8 . HIHAE)SHOBRBE - - \ e A
: BY RO BE R E RS BN E SRR NS - &
ASEBENTESENBE S S AR EE A BTSN
FrsE -

s HHA : 2017.09.16
BAEIR: —# 600-1,800TEUS fafH
AX3% (2017.09.16-2018.10.22):

SREFEEFS ( Vancouver Fraser Port

Authority ) & & 2017 £ Blue Circle _ 2017 &£ 2018 4

Award =
e = | TR 14 fiR 40 AR

Enwronmental Shlp Index Award 51

AN ’El?ﬁiﬁﬁ,% ’;‘E\l,% /% tt:%u * &R \ﬁn‘ﬁzlﬁ“ﬂﬁnﬁr‘ﬁﬁ%‘ﬁﬁ °

BLHEEE - TR TSI E R SR

BITBSEBBESN THRBORR EIEAERIRA :

77 & (World Ports Climate Initiative, e

WPCI) , 5182 — .« $tH{ERBENS 1. YBW B fin AR (54 ﬂ}'l,_)/q) HETEEE 54 237 TEUs « DI—EB®

Bim DR BimETER S HINER 2 & 20 iR¥EzL 1 18 40 IREBEMLE - A OIELA 32,542 =
Bt EEXREREMMERIWE REGHAES -

2 BEMEETERARERRFRE
Mo RO EIRIBRIS R - EMEED

- > BEUERWEEEE" Environmental
EE RS EB Y BB (Marseille Fos - Ship Index Award 2017" #2818 - 43

Port Authority) 78 & Environmental EE S S I T 4 43 e
Ship Index Award 2017 3215 i}%}ﬁ?gﬁg% et ST
E 25 % °
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ETEERtERS N

- BTRREMERMS
5.1 ETERMR

REBPERE "SHELEE RE - WETH
ZARZEEAE  BRYEKREAETL - &8
SENISRANEREZEE - BRABEESE
BRIEMETBER AR ZS AR - KIEE%E
[ERIBEMAAFEESE  BRIBEE -
FREEEAZEFRAMFELRSE - EHU,\LﬁH
11 IS0 ERK 10 NRERRELT - MAEH
AEFER - AOEEMRNE - BRaOE<S®R
TEHHE -

A ARTETEME  RERHRAFREBET -

XFEFEIKM CSR EZBHE

EA#ELFH SENMHEEBBREATRHWIZIEA
¥ BASBETMEREEEARNT S &
BIRERH  #EGEHEH  ERRHEES
BERXANERN - MVERTEAEANAE
BEThA  WHBREAFENERTS -
GREEEARBRARBERL NEAEERE
MEZM  HEUERZEIBEES - HEGT
EARWEBZEBEMARTIER - MAKERA
BE AERHRD -

https://www.yangming.com/files/Investor_Relations/ AR .pdf

. J

T=FF$RBHETAY

1,871 1853 1,889
° o °
1,338 1,341 1,376
533 I 512 I 513
2016 2017 2018

B 5581 B FEHET -o- &5

2018F FEET AN

LA

45%

SSHELEA
55%

W RS W SHELEA

2018F=HETFH DT

31%

26%
()
14% 15%
9%
I 5%

30T 30-50%% 503 £
(Z30m%) (&50%%)

W eSSBS

2018FFEHETEEN AR

102
69 55
45
21 iR w2

{8t L Hith

B XHEAZ B BEAZ
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YANG MING BERBERMNARAD ETRERENEMS iYi

M=FHEEHETAH M=FMERHET AR

114

102 °
[ )
88
° \.
. 57 57

46 42 44

2016 2017 2018 2016 2017 2018
B ZMET B BHET -o- 55t W HET B BUET -o- a&f
2018F B E T Fienth 2018FMriEFEE T Fienth
43 54

51

25
6
3 3
1 0 0 0
30T 30-50%% A 30T 30-50%% A
(&30%) (&50%%) (&308) (&508%)
B ZHET W BHET B ZHET W BHET
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M—FBEBEEE T etk

80 80

51

2016 2017 2018

B XEET W BHET

2018 F BB AR F O™

38
9
5 4
1- O mmm

30U T 30-507% 505 £
(2307%) (&505%)

B XEET B BSHET

M—FREEE T HTR

2016 2017 2018

B XHET B BH8T

2018 F FENBHIBA B F DM

0

303U T 30-507% 505 £
(2305%) (&505%)

B XHET B BH8T
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ETEERtERS N

KR TIEEEHAZRTE - BBRT EREM S -

B NEBREEERSE - B3I HRE

5 BE R BRAAE - TIKE EFJUI
1’E$\ & BU—EYE - #EEXRER LD
USHETIRZH  BRATNEHUMET
KREEEZEF LI - 2018 FRTEE"

RHEMEET75%  LHEE 25% -
YMmEEERBAEMREE - &%

RRIRAEEZRBE  ZHEBEEFHTIF -
GHBEE T IRINCAPFBEEBRIFEFHI -

MEFEE @B ZER -

2018F AT EEFH LA

38% 37%

20%
5%
0% 0%

30T 30-507% 50 £
(&30m%) (&50m%)

B ZEEES W S

2018F AT EEF LA

289 29%

18%
12%
9%
4%

30T 30-50%% SOFEL,U:
(Z30m%) (&50%%)

W ZHEES W SHEEES

2018 FEEBEFEHFIBH

BREERAIRAFEEBAR
rEEERBFEEBAR
BRFEBAR
BREFEBESELF-—FAR
BRFERR (%)

BERBEFBEEX (%)

C\'Jﬂ

59 62 121

12 0 12

19 2 21

17 2 19

11 0 11

11 0 11
89% 100% 90%
100% 0% 100%

i AREFRARIAE - REEERARCEREHERER 2 REPE -
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STHEaERS L

52ET2%8

521 83AE

M ETERERESE
Wox - WA AsEmE AR K EE—H
CODE HBEIBRKZEFIRE - SIAERERR - CAMEREESE -

BEPOA

REBEZEERE

[ B A5

BEME R R BIRIR

Bh& B E &

BEEARSZAR

Bt/

MEEREZEZTFHALE
EE FaRBRFERBLZA
ERERE - WHLUREIFE
27 (SOP) FRE(FERER -

BuERERERRF iRk
SUEEZ RO RENE

TORK -

51 11 B RS A B B RIS B
B R A B IR S RS B
RIESEE . CHRHERM
BABESEEIA . wEE
R EMEERE -

BT B ER - BCE
RER[MBW R B#HmBEE -
i sEE - FTRETESR
REER RAMBRETH -
IR BERREE N F
Mt RER -

- BZEREARFEL B 7YERBEMELZZE - 1R#B ISM CODE F]1fn EHBELZEEEEERK
 RHBREZEE TS Iah A IR

FEERMEFMTEZE - UIKRESEEHIHE ISM

A

Hp 22

. I

Tk e
S

e 3

B 1T SOLAS ISM Code 7

RE

AR R

17 SOLASISPS Code Z#E

BEYOA

Bt

BFEEHHIE ISM Code B
AR R CEB 2 2RIl RRE - W
BELSRIRFHEBER - L
EMEGEERERERX L
B -

REMMEBEOREZ ZRA
(ISPS) - FhER B EEVSREE
HilRES ; SEMETES
fa AR iR £ SRl REEEMAR
EERBEHEERMFREZAMR -

HEIRERE K R BE RN
ZEXNEE - MSEEAHER
2R EMRNHBEBESR
REEEEMERER U R ERZ
KERRE -

BEMBRES - LR - I
BRETE F B2 EEHE
BAEBAK - Z R -
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ETEERtERS N

KR EZFETEHYIEISM CODE HBIIRKZERIRE
2018 Fll#R#ata b

FEVISE A
BRI (= ISM & ISPS) 70 79
ek amZE S AR 49 103
BRM 5 15 i 48 58 Bl 4R 70 138
fe R E FAIAR 14 13
A AL EIFIAR 26 36
ER R &R 2 DT AN 4R 56 47
BiiEE 36 38
BRI 40 15
B RAIARDE 40 16
RIRAE 28 21
ARRBEZEEEREE 105 13
TZAeR 30 33
IS BBE IR 7 128 45
Ei%ER D ITAIAR 39 55
CH 731 652

EEESRY

EER 2016 2017 2018
26 43 23

s / BIES

NSERIBEES 6 9 3
BT / Kt 0 0 1
MERER 8 6 11
MELmE 114 153 146

HFEMESIINSMSERR NEER

‘ 2016 ‘ 2017 ‘ 2018
KEEEEEE (51—) 478 5.09 3.90
SEEERER () 20 56 22

H— SEBRCEIRZAESERY (FHER/NHHEMLU )=(HERINEES
MESET A x 1016)/ M E TR

A SEBRCEIRZAESESRANY (FHEZRY )=(MERIIMEEENA
FETHE x 1076)/ BEELER

2018 FEFE - 2B HRE 146 HMBELERES - 11 i
BRERMT  1HXTERAE - BREREN - EMBEEZETTH -
R 2017 FHRIBEDBINBAUENER -
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DNV-GL

INDEPENDENT ASSURANCE
STATEMENT

Statement No.: Issued date: Page 1 of 2
00009-2019-AG-TWN 14 March, 2019

This is to verify the reported Clean Cargo Working Group (CCWG) CO2 and SOx data submission (2018)
of

YANG MING MARINE TRANSPORT CORP.

Scope of Verification

DNV GL Business Assurance (hereafter "DNV GL") has been commissioned by YANG MING MARINE
TRANSPORT CORP.(hereafter “YM") to perform a verification of the reported data of the reported Clean
Cargo Working Group (hereafter "CCWG") CO; and SOx data submission for the year ended of 31 Dec.,
2018 (hereafter “the Reported Data” or “the Data Submission”).

Verification Criteria and GHG Programme

The verification was performed on the basis of CCWG’s assurance methodology “Procedure and
guidance for verifying the CO2 and SOx emissions data submission Version 2.0”, which is based on
BSR’s professional experience, as well as criteria given to provide for consistent GHG emission
identification, calculation, monitoring and reporting.

The verification was conducted in accordance with recognized international standards in this area, in
particular ISO 14064-3:2006 “Specification with Guidance for the Validation and Verification of
Greenhouse Gas Assertions”.

Verification Statement

It is DNV GL's opinion that with limited assurance, on the basis of the verification undertaken, nothing
came to our attention to suggest that the Reported Data downloaded in 6th March 2019 does not
properly describe YM’s adherence to the verification criteria identified as stated above. In terms of
reliability of the performance data, nothing came to our attention to suggest that these data have not
been properly collated from information reported at operational level, nor that the assumptions used
were inappropriate.

For and on behalf of DNV GL Taipei Office For the issuing office:
Hsiantin Tim Kuo DNV GL Business Assurance Co., Ltd.
GHG Verifier 29FL, No. 293, Sec. 2, Wenhua Rd.,

Bangiao District, New Taipei City 220,
B Taiwan
fid7e LA _

Place and date:

Management R
Taipei, 14 March, 2019 & t Representative

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate invalid.
This Verification Opinion i based on the Information made available to us and the engagement conditions detailed above. Hence, DNV GL cannot guarantee the accuracy
or correctness of the information. DNV GL ble by any party relying or acting upon this Verification Opinion.
HASES [ 562 293 3 29 12, TEL : +886-2-82537800, website:www.dnvgl.com.tw

DNV-GL

Statement No.: 00009-2019-AG-TWN Page 2 of 2
Place and date: Taipei, 14 March, 2019

P

nent to Stat

Process and Methodology
The reviews of the Data Submission and the subsequent follow-up interviews have provided DNV GL
with sufficient evidence to determine the fulfilment of stated criteria. The verification process including,
e 'Desk review: Initial review of data submitted in the CCWG Turnkey system and supporting
documentation, including completeness check and review of the methodology used.
« Office audit:
- Review of monitoring and reporting processes,
- interview with personnel responsible for the aggregation and submission of CO> and SOx
emissions data and qualitative information, and sampling of historical data.
Verify the effective implementation of the system for collecting and reporting emissions data
and information for the sampled vessels,
- Sample vessel emissions data, and
Cross-check the data against the carrier database and other supporting documentation made
available.
In this stage, DNV GL verified 8 sampling vessels within 96 vessels in total.
e Final review and audit report: Final review of data submitted in the Turnkey system after
corrections and audit report stating the level of assurance, observations and recommendations.
DNV GL's verification engagements are based on the assumption that the data and information
provided by YM as part of review have been provided in good faith. DNV GL expressly disclaims any
liability or co-responsibility for any decision a person or an entity may make based on this Statement.

Materiality

YM have established the data collection and aggregation process for the CCWG project. The process to
determining the issues that are most relevant to YM for CCWG COz and SOx data collection and
reporting from each vessel. Nothing came to our attention that the Reported Data does not properly.

Completeness

Per CCWG requirement, the Data Submission should cover the full reporting period (1%t Jan. to 315 Dec.
2018) and all vessels (owned and chartered) operated by YM, excluding spot charter vessels hired for
less than six months. Nothing came to our attention that the Reported Data does not properly.

Accuracy and Reliability

Per the requirements of limited level of assurance, we believe the data/information presented in the
Data Submission are accurate and detailed for stakeholders to understand YM’s performance on the
Data Submission.

Verification Opinion

X verified without Qualification

[ Verified with Qualification, explain Qualifications:
[] unable to Verify

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate Invalid.
This Verification Opinion is based on the information made available to us and the engagement conditions detailed above. Hence, DNV GL cannot guarantee the accuracy
o correctness of the information. DNV GL cannot be held liable by any party relying or acting upon this Verification Opinion.
PP HRA S, FALH S L LE5 =5 293 5§ 29 18, TEL : +886-2-82537800, website:www dnvgl.com.tw
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DNV-GL

Independent assurance statement

Scope and approach

Yang Ming Marine Transport Corporation (‘Yang Ming’ or ‘the Company’) commissioned DNV GL Business Assurance
Taiwan (“DNV GL”) to undertake independent assurance of the 2018 Corporate Social Responsibility Report (the
“Report”) for the year ended 31 December 2018,

We performed our work using DNV GL's assurance methodology VeriSustain™!, which is based on our professional
experience, international assurance best practice including International Standard on Assurance Engagements 3000
(ISAE 3000) and the Global Reporting Initiative (GRI) Sustainability Reporting Standards.

We understand that the reported financial data and information are based on data from Yang Ming Annual Report and
Accounts, which are subject to a separate independent audit process. The review of financial data taken from the
Annual Report and Accounts is not within the scope of our work.

We planned and performed our work to obtain the evidence we considered necessary to provide a basis for our
assurance opinion. We are providing the evaluation of reporting principles and selected performance information with a
Moderate level of assurance, according to the DNV GL VeriSustain™.

Responsibilities of the Directors of Yang Ming Marine Transport
Corporation and of the assurance providers

The Directors of YANG MING have sole responsibility for the preparation of the Report. In performing our assurance
work, our responsibility is to the management of YANG MING; however, our ouri

opinion and is intended to inform all of YANG MING stakeholders. DNV GL was not involved in the preparation of any
statements or data included in the Report except for this Assurance Statement.

DNV GL provides a range of other services to Yang Ming, none of which constitute a conflict of interest with this assurance work.
DNV GL's assurance engagements are based on the assumption that the data and information provided by the client to

us as part of our review have been provided in good faith. DNV GL expressly disclaims any liability or co-responsibility
for any decision a person or an entity may make based on this Assurance Statement.

Basis of our opinion

A multi-disciplinary team of inability and assurance ialists performed work at headquarters and site level. We
undertook the following activities:

e Review of the current corporate responsibility issues that could affect YANG MING and are of interest to
stakeholders;

*  Review of YANG MING approach to stakeholder engagement and recent outputs;

e Review of information provided to us by YANG MING on its reporting and management processes relating to the
Principles;

* Interviews with selected Directors and senior managers for of corporate r
issues and review of selected evidence to support issues discussed;

®  Site visits to the HQ to review process and systems for preparing site level corporate responsibility data and
implementation of corporate responsibility strategy;

*  Review of supporting evidence for key claims and 2018 data in the report. Our checking processes were prioritised
according to materiality and we based our prioritisation on the materiality of issues at a consolidated corporate
level;

©  Review of the processes for gathering and consolidating the specified performance data and, for a sample, checking
the data consolidation.

*  Anindependent assessment of Yang Ming reporting against the Global Reporting Initiative (GRI) Sustainability
Reporting Standards (Core Option).

e The verification was conducted based only on the Chinese version Report

1 The VeriSustain protocol is available on dnvgl.com

DNV-GL

Opinion

On the basis of the work undertaken, nothing came to our attention to suggest that the Report does not properly
describe Yang Ming adherence to the Principles. In terms of reliability of the performance data, in accordance with
Moderate level assurance requirements, nothing came to our attention to suggest that these data have not been
properly collated from information reported at operational level, nor that the assumptions used were inappropriate.

Observations
Without affecting our assurance opinion we also provide the following observations.

. The stakeholders engagement process could be improved. Besides the survey to selected stakeholders, the
defined mechanism to determine the significant aspects could be considered.

. The mechanism for data collection could be considered for those determined significant aspects and goals for
the improvement to continual reporting.

Stakeholder Inclusiveness

The Company has identified the expectations of stakeholders through internal mechanisms in dialogue with different
groups of stakeholders. The stakeholder concerns are well identified and documented. The significant CSR issues
identified through this process are reflected in the Report.

Sustainability Context
Corporate Social Responsibility Report provides an accurate and fair ion of the level of ii ion of
related Corporate Social Responsibility (CSR) policies, and meets the content requirements of the GRI Standards.

Materiality
The process developed internally has not missed out any significant, known material issues, and these issues are fairly
covered in the Report. A methodology has been developed to evaluate the priority of these issues.

Completeness

The Report covers performance data against the GRI Standards core indicators that are material within the Company’s
reporting boundary. The information in the Report includes the company’s most significant initiatives or events that
occurred in the reporting period.

Accuracy and Reliability

The Company has developed the data flow for capturing and reporting its CSR performance. In accordance with
Moderate level assurance requirements, we conclude that no systematic errors were detected which causes us to believe
that the specified CSR data and information presented in the Report is not reliable.

For and on behalf of DNV GL Taiwan
Date: 19 June 2019

Mase, d, cl— @“{“{/;

Nasa Chen David Hsieh
Lead Verifier Sustainability Service Manager,
DNV GL - Business Assurance Taiwan Greater China

Statement Number: 00006-2019-ACSR-TWN

DNV GL Business Assurance Taiwan is part of DNV GL - Business Assurance, a global provider of certification,
verification, assessment and training services, helping customers to build sustainable business performance.
www.dnvgl.com
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