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The Foschini Group (TFG) Funding

For the Red Cross Primary School to successfully operate, The Foschini Group
generously contributed a total of R150 000 to fund the following needs at the
school.

2 x Classroom Assistants (Teachers)
2 x Art Therapist

1 x Yoga Teacher

1 x Swimming Teacher

1 x Social Worker

1 x Auditor & Accounts administrator

This investment in education has helped at least 1,600 patients per year receive
the best possible education while in hospital.

Funding spent thus far has been used on the art therapists, yoga teacher and
contribution towards classroom assistants. A maths tutor has not been required
as yet so the funding has been added to the amount allocated towards the
classroom assistants as well as the swimming therapy teacher (in the summer
season).

Additionally, refurbishing of the preprimary completed in July 2019. The
refurbishments consisted of new flooring for the classroom, roller blinds for the
windows, fitting a new basin and cupboard and painting the classroom.
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Financial Overview (Jan - Dec 2019)

Item

Actual Year to date
Jan - Dec 2019

Item

Art Therapists x 2 R 19 500
Classroom Assistants (Teachers x 2) R 170 987
Auditor and Accounts R 18 299
Yoga Teacher R 3410
Swimming Teacher R 1920
Social Worker R 7 350

Total R 221 466

Completed

Refurbishments

Uplift existing vinyl flooring and replace with

Woodlands Limewash Pine flooring R12 204
PVC Roller Blinds - Windows R3 133
Painting, supply basin and cupboard R14 621

Total R29 958

Total project spend for 2019 amounted to R251 424




Progress

The Red Cross Children’s Hospital School has definitely seen an increase in the number
of children seen. The duration of hospital stays has also increased. The school has
forged links with The Learning Support Coordinator in the District who has assisted
when having to deal with uncooperative schools or parents. We have worked (with
the support of the medical team) to get assessment accommodations for the hospital
patients as well as those who are on dialysis (3 X per week) in order that they can write

their assessments and do not miss out or fall too far behind.

How the Project is communicated

The school and all teaching staff have an excellent relationship with the medical staff
of the hospital. The teaching staff are in the wards everyday and the doctors/nurses
also refer patients to the school. There is no need to market the school amongst the
medical team. The medical teams consider the educators as playing a vital role in the

“treatment” of the patient.

Challenges

The parents are often not very transparent with the school team. This often creates
delays as time is spent pursuing “useless information.” The parents are also sometimes
uncooperative when asked to collect the school work. The “home school” fails to
return phone calls and is reluctant to communicate with the school in assisting their
pupils. In some cases the child has never had formal schooling before. We then liaise
with social work to assist the parents in enrolling the child at a school. More cases of
children requiring haemodialysis have been noted. Haemodialysis requires patients to
visit the hospital three times per week which is very disrupting to children’s regular

schooling at home.

Measures to mitigate these challenges

Constant communication with medical staff is vital for gaining their full support.
Medical staff often assist by writing necessary motivations to either the schools or
Department of Education when needed. Liaising with the learning support coordinator

as well as the Ciurcuit Manager helps when schools are unsupportive.
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